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Key Findings
01

The overall grade point average
(GPA) & graduation rate has
increased over the years

02

1.6 million elementary, high
school and university students
shows that girls out perform
boys at all ages.(CNN)
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Tl"end Of Women ln Tech & Englneerlng * Total no. of female students pursuing Tech &
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KPI Overview

Key Findings Problems *
IMen %
- Viomen 33.84%
O1 : NON-STEM s
197100 X \ . Lack of Self-
CoursegNomen choose Non-Stem Confidence & Fewer Female
' Performance Anxiety Role TModels
13.28% 13.92%
02 : STEM )
155% Women tend to Lack of Alumni
69.4% of degrees that women take 3.33% pursue more Network o
are Life-Sciences and, only 30.6% . Empathetic Student
are Tech & Engineering courses. En;?ﬁ;ﬁng Lo sionces Nom-Storm OCCUDBLONS e

Midfield
% AAUW (All the sources are cited in the references slide)
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What is happening & Why?

Education: “The Leaky Pipeline”

Nationally, women make up 57.3% of bachelor's degree recipients
Women represent only 38 7% of STEM bachelor's degree recipients.

49.2% of women who originally intend to major in science and

engineering as a first-year SWitch to a non-STEM major, compared to
32.5% of men.

Women hold about 26% of computing occupations but represent only
13% of higher level positions or Cl0s & CEOs.

Women hold 76% of the health care jobs but represent only 40.8% of
physicians and surgeons. #2

#4@ Conceptual Difficulties @ Inadequate Preparation

@ Poor Instructors e Language Barriers

#  Refer to the document (All the sources are cited in the references slide)
% PEW Research & Yale Scientific

The Share of Women in Life & Physical Science Has Gone Up
But It Has Gone Down For Computer Jobs Since 1990
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KPI Overview

Key Findings Problems”

B Women

Women make up only 27% of
workforce in STEM fields.

Professional Iale Dominated Fewer Female Role
Development & Work Culture Models
Training
()2 Out of every 100 women only e
26 are working in Technology
or Engineering related jobs.
Concerns about Strenuous &
0 Unpredictable Mental Breakdowns

Lack of

Annual salaries of women are Work-Life Balance
nearly $15,000 lower per year Work Schedule
than that of men (STEM Fields)

Tech & Engineering Life sciences

Occupation

%  AAUW (All the sources are cited in the references slide)

A Insights From US Census
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% US News (All the sources are cited in the references slide)

| Why STEM? |
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Future Of STEI

The national science foundation estimates that
80% of the jobs available during the next
decade will require math and science skills

STEM jobs are projected to grow 8% by 2030.
That is twice the rate of Non-STEM jaobs.

Jobs such as Software Developers and Security
Analysts are projected to see double-digital
growth.
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Parents

Of
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Eliminate Gender Stereotypes

Eradicating cliches & their associated
behaviors should be a priority.

Encouragement & Influence

76% of STEM Girls Think That Their Parents
Encouragement Pushed Them To Think
About Their Career Goals

Think Beyond the “Pink Aisle

Expose Girls To Tays Like Goldie Blox And
Inventor Girl, That Are Designed To
Develop Early Interest In Engineering And
Confidence In Problem Solving
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Build Strong STEM Foundation

01 K - Middle Schools Should Partner With Free &
: Non- Profit Organizations For Kids Like Chemicool,

Students & ; Science Kids & Code.org To Educate and Expose
Teachers Little Girls To STEM Courses
'2 Simulation + Problem Solving
, 02 Exercises In Class

High Schools + Colleges Should Use Hands On In
Class Activities To Help Students Step Out of
their Comfort Zone & Gain Spatial Skills

Competitions & Scholarships

03 Schools & Colleges Should Conduct STEM Based
Competitions To Prepare Girls For The Real-
World Challenges. Institutions Should Also
Award Special Scholarships To Girls Pursuing
STEM Majors.




Students &
Teachers
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Student Organizations & Alumni Network

Encourage Women To Join Student Organizations
Like AIS (Association of Information Systems),
Alpha Omega Epsilon, Phi Sigma Rho Which Are
Focused On STEM

Supportive Teachers & Mentors

Studies Show That Having A Supportive
Teacher/Mentor Can Greatly Influence A Student’s
Career Choice & Mativate Them.

Special Career Fairs + Conference

Colleges Should Collaborate with Companies And
Offer Entry Level Programs/ Internships To Help
Females Set Their Foot In The Door. Encourage
Females To Participate In Conferences Like Grace
Hopper Celebration
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Business
Organizations

01

Work-life Balance

Women Are Always Struggling to Find Work +
Personal Life Balance. Organizations Should
Provide Child Care & Adult Care Facilities On
Office Premises + Online To Help Single Care
Givers

Reassess the Resources

Organizations Should Reassess The (EAP)
Employee Assistant Programs & Collaborate
With Learning Platforms Like LinkedIn Learning
. MotherCoders To Help Their Employees Stay
Up-To-Date With New Technologies

Conscious Inclusions

Offer Incentives & Promotions Based On Work
Performance a & Meritocracy To Encourage
Females To Thrive In STEM Careers
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The Study Gram

dataexpedition @ =

data, ml, & ai enth... D i:( @ Mehmet Ali Binek... ) I:( @

plotsam [ETRGINS

" 755 249 Hello
Posts Followers  Following Hi, i'm great! It's so nice to meet you ) e
and | would love to connect with you I'm interesting in software
as well! I'm starting my undergrad in development

. . . data science next fall so i'm excited to
Science, Technology & Engineering go through this tech journey with | ve couple questions if you re

Behind every woman is a circle of women! o” @ you :) ty  available
We are here to share our struggles, get & give advice and v
celebrate each other's wins as STEM students & Hey ¥ yeah sure, how can | help ?

Edit Profile Ad tools Insights a% aa an

Yassssss girl 77 I'm so happy Im software developer student at

for you @ : turkey

Im in the first class

Will definitely stay in touch @

And 1 just wanna know how this
software things goin on in america

@ thank you haha & @& )

: abbieintech You got this! § %" I'm pursuing a
HESELN ' g career in technology, but, | also have a

s Hlv ; iy £ Vo) different background. At the beginning | was

iﬁﬁLSJusr ViR F - afraid but now it doesn't stop me because |
HAVE FUN A ' realized that the tech world is what really

brings me joy. Happy to connect with you! Q
48w # Pinned 1like Reply
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A Ship In a Port is Safe,
but that’s not what its built for.

SAIL Out To Sea And Try New Things

- Grace Hopper




