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What is the gender pay gap ?
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Gender Pay Gap

• Gender Pay Gap (GPG):
The difference in average full-time
earnings between men and women in
the workforce, expressed as a
proportion of men's average earnings.

• Gender Gap:
The difference of the average number
of male and female workers in
the workforce, as the proportion of the
average number of male workers.

• High-Income Group:
Groups incomes over the total average
median yearly earnings for a 10-year
period (2012-2022).

• Low-Income Group:
Groups incomes under the total
average median yearly earnings for a
10-year period (2012-2022). Average Year Earnings < $50,000

Average Year Earnings > $50,000
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Recent trends on the
gender pay gap
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B R I G H T B Y T E SAvg. Year Earnings through 
the years

US Bureau of Labor 
Statistics Dataset

17.93%



B R I G H T B Y T E SAvg. Year Earnings through 
the years – Forecast

US Bureau of Labor 
Statistics Dataset
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A window of hope?

US Bureau of Labor 
Statistics Dataset
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Low-Income 
Workforce

High-Income Vs Low-Income workforce representation
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Low-Income 
Workforce

% Change in the Workforce for Men and women

-45%
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N1: Lack of advocacy for gender equality.

N2: Underrepresentation of women 
in high-income earning roles.

N3: Unconscious ingrained social 
gender roles.

Our Key Findings



Finding N1:
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Lack of advocacy for 
gender equality



Lowest gaps
1.   Puerto Rico   
2.  Hawaii 
3.  District of Columbia

Highest gaps
1. Wyoming
2. Utah
3. Louisiana

On the Basis 
of State ...
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For every dollar, a man makes a woman makes…



On the Basis of 
Industry ...
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Largest Gap

Smallest Gap



Finding N2:
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Underrepresentation of 
women in high-income 
earning roles
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TOP 2 HIGH-INCOME EARNING OCCUPATIONS:
Male VS Female

US Bureau of Labor Statistics Dataset Glassdoor Dataset

Number of 
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B R I G H T B Y T E S High-Income Roles Trends  from 2018-2022 
by Years of Experience and Age

US Bureau of Labor Statistics Dataset

Tenure (Avg. years of experience) Age Ranges
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High-Income Roles Trends by Level of Education
Male VS Female

US Bureau of Labor Statistics Dataset

Glassdoor Dataset

Men with an advanced degree could earn an average of up to $111,000
Women with an advanced degree could earn an average of up to $80,000

There are more younger men with advanced degrees in high-income roles.
There are older women with advanced degrees in high-income roles.

# of workers # of workers

# of workers# of workers



B R I G H T B Y T E S

TOP 3 INDUSTRIES:
Female-Dominated VS Male-Dominated

• Women get paid less even in 
female-dominated sectors.

• Women make up most of the 
service industry a low-
income classified industry.

US Bureau of Labor Statistics Dataset



Finding N3:
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Unconscious ingrained 
social gender roles
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• "In many cultures, women are encouraged to be accommodating, 
concerned with the welfare of others, and relationship-oriented from an 
early age".

• "There is a clash between these goals and the more assertive behaviors 
considered essential for negotiation success."

• These assertive behaviors align more with the "societal expectations for 
men to be competitive, assertive, and profit-oriented."

• Due to these ingrained unconscious societal gender roles, women may 
feel more uncomfortable negotiating forcefully on their own behalf, and 
face social backlash in workplaces for being too assertive in negotiations.

Here's what a recent Harvard Law School Research 
report says about Women and Negotiation :
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Here's what Restaurant Owners say about hiring women

Restaurant Survey
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When talking about themselves, these are the words they used
Male Employees VS Female Employees

This Survey was done on 1 particular restaurant with a sample size of 21 employees. These results do not represent the entire population.

Restaurant 
Survey

nursingresponsibility

attendant

teaching

Server
helpKids
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Unconscious ingrained social gender roles
Male Employees VS Female Employees

This Survey was done on 1 particular restaurant with a sample size of 21 employees. These results do not represent the entire population.

Restaurant Survey

#1

#2

#3

#4

#5

#6

#7
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Solutions
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Education
- Employee

certifications
- Skill Placement tests

Industry Level Solutions

Transparency
- Promote internal hiring
- to increase

opportunities for
promotion and career
advancement

Corporate advocacy
- Promote open salary

culture through (ERGs)
- Employee Resource

Groups for women



Internal gender 
pay audit

• Conduct an internal audit 
of payroll data to address 
gender pay gap
• Identify and recommend 

ways to address any 
discrepancies found
• Create an inclusive 

environment to attract 
and retain top talent
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After identifying some of the factors 
and issues surrounding the Gender 
Pay Gap, we built a solution focused 

on 4 main pillars:

Education
Increase experience through knowledge

Preview – Personal
Level Solution

Transparency
Partnerships to get more industry data.

Equal Opportunity – Skills enhancement

Awareness
Market awareness to better negotiate their
salaries.
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