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Some companies who attended the recent National Society of Hispanic MBAs annual conference 
and career fair in Chicago have also altered their recruiting efforts.  

"We went to this year's conference advertising positions for MBAs who were also located in our 
other regions," Cargill spokesman David Feider said in an e-mail. "So, if a student from Brazil 
came to our booth, we shared opportunities in Cargill-Brazil." 

That message trickled down to many students who were already enacting their plan B.  

Pratheeba Selvam of Texas Christian University came to the conference to speak to Microsoft 
and Intel. The 26-year-old from India wasn't deterred, however, when Intel was less than 
encouraging. 

"Being an international, I'm ready to go explore the world," she said. "So if Intel is not hiring 
here then I can go to any other country where Intel is hiring." 

Duke University student Silvana Soriano, 29, found herself changing her strategy midstream.  

"I've been switching my targets," said the native of Peru. "I came looking for companies that 
may offer me something for the U.S. but I ended up approaching companies with positions in 
Latin America, where I would not need sponsorship." 

Like Selvam, Soriano said she is flexible about where she works. 

"I have no restrictions in terms of geography, so in my case, I would be OK staying in the U.S. 
or going back to Latin America or my country." 

But some students, such as Colombia-born Alex Nino, remain hopeful they'll land a job in the 
U.S. 

"You keep trying and maybe something will turn up," the 27-year-old Ohio State University 
student said at the conference. "I'm pretty sure that by making contacts here, I am one step closer 
to overcoming that barrier." 

Brad Bays, director of MBA programs at Miami University of Ohio, said students have to be 
prepared for a long, difficult path. 

"I'm really upfront with the international students about the job market and the extra work that 
they're going to have to do to find a job than a U.S. citizen would," Bays said. 

Nevertheless, Mark Zupan, dean of University of Rochester's Simon Graduate of Business in 
New York, said many international students take the risk anyway because "it's ultimately the 
American dream." 



"The U.S. still stands for a place that provides opportunities to those willing to work their way 
up," said DePaul University student Asfiya Taji, 33, an Indian national from Turkey. "It is this 
eternal optimism in the face of difficulties that appears attractive to many." 

De Lima certainly has that optimism. He left behind a job in Venezuela as a chemical engineer 
with Cargill to attend Florida International University in 2009, insistent that an American MBA 
was the key to greater success. Though he is not a citizen, he has a reprieve: an Optional 
Practical Training visa, which gives him one additional year to stay in the country and find a 
company to sponsor him for a H-1B. 

His strategy at the conference? "Go to these companies, sell yourself, let them see the importance 
of having diversity in their work force and actually having an international perspective," de Lima 
said.  

"I personally believe that the United States is the best country in the world," he added. "If you 
know what you want after you do your soul-searching, then you have to stick to it and persevere 
because you'll definitely get it." 
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