
 
Florida graduates get more job offers 
June 2, 2011 
Parents and their adult children have more reason to celebrate this 
graduation season: Student job offers are up for the Class of 2011. Some 
seniors even have multiple offers. 

Graduates are benefiting from a moderately recovering, but still difficult 
economy. Of seniors who applied for jobs, 41 percent received an offer 
compared with 38 percent of the Class of 2010, according to the National 
Association of Colleges and Employers. 

Still, just 24 percent reported having a job to go to upon graduation. One 
reason is that some graduates are turning down offers. 

"They're not jumping at the first possible opportunity," says Shari 
Saperstein, Nova Southeastern University's director of career development. 

Recent Florida International University graduate Lazaro Alfaro fielded three 
job offers before accepting an auditing position in Miami. Alfaro, 25, made 
contacts through attending FIU chapter meetings of the Association of Latino 
Professionals in Finance Accounting. 

"I guess I have a pretty decent resume for just graduating school," Alfaro 
says modestly. 

Students who graduate in hot job fields such as accounting and information 
technology may be fielding offers, but many other graduates say 2011 is as 
difficult as 2010 or 2009. But even they are finding work if they are flexible. 

Here's what these new grads say they have learned about snagging a job 
fresh out of school — lessons applicable to any job hunter: 

Start early, make industry contacts. Typically, employers recruit for 
graduates in late summer or early fall before they graduate in December or 
May of the following year. 



Alfaro talked last fall with finance executives who attended campus events. 
"It exposes you to professionals you would never meet. It contributes to 
your communications skills and interpersonal skills," he says. 

Improve your communications skills. "The No. 1 soft skill is strong 
written and verbal communication skills, with the ability to multitask and 
[offer] technology skills. That's where this generation has a leg up," says 
Dan DeNisco, recruiter for Robert Half Management Resources in Florida. 

Do an internship. Students who have gained experience in their field 
through an internship stand out from the crowd. If there is no internship 
available, seek out job experience related to your field or that will give you 
transferrable skills. 

 

 

 

 

 

 

 


